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The UCF Report
News and Announcements for the Faculty and Staff of the University of Central Florida

PRESIDENT TO MEET
WITH BLACK EMPLOYEES
President Colbourn will meet w i t h
concerned UCF black professionals
staff and faculty employees at 4:30
p.m., Sept. 24, in the Presidential
Suite. Topics for discussion will
include the University's and the
Administration's role and relationship to blacks in regard to services,
community, and employee careers.
Please contact John Cummings
(x2771) orGracia Miller (x2531)
for further information.

Knight Notes
The Council for Graduate
Schools in the United States
will hold its national meeting
at the Holiday Inn on International Drive December 5-7.

SCHOLARSHIP

The meeting's theme will be
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welcome and 'ntroducation at
the December 5 banquet. The
UCF Foundation will sponsor
a wine and cheese reception
at the meeting.

Roy Wooldridge, vice
president for cooperative
education at Northeastern
University and secretarytreasurer of the National
Commission for Cooperative
Education, will be visiting
UCF on September 26 t o
discuss co-op education
w i t h President Colbourn.

W H L Y radio station (Y-106)
will be broadcasting the " U C F
Football Report" every Saturday

Annual golf classic
aids varsity swingers
It's nearly time t o tee-up for
this year's UCF Golf Classic, the
fundraiser that will provide support
for the University's intercollegiate
golf program.
Sponsored by the UCF Foundation,
Inc., the October 5 tournament at
Rio Pinar is open to men and women
golfers w i t h established handicaps.
The prospects for varsity golf
at UCF are improving, according to
Coach Gerry Gergley, who has assumed
those chores from a tour-bound Billy
Sellers. Partial scholarships will
be going t o three returning team
members/with the possibility of
similar support for t w o or three

quality student golfers w h o have
been recruited.
Matches for the UCF team will
include this fall's Florida
Intercollegiate Golf Tournament.
Fifteen matches planned for spring
include the Sunshine State Conference
Championship. The UCF team will
practice and play at Rio Pinar.
Co-chairman for this year's
Fifth Annual UCF Golf Classic
are Morris McClelland and Dr.
Louis C. Murray.
An information brochure can
be obtained by calling the
Public Affairs Office (x2848).

Language lineup
adds muscle
at UCF
Classes in Latin, Spanish
and modern French literature will
be offered this fall at the University
for interested members of the
community.
The elementary Spanish course
will be offered Tuesday and Thursday
evenings, w i t h the emphasis on providing a solid foundation in the
language and an overall view of
Spanish civilization and culture.
Latin will be offered four
mornings a week in response t o a
large number of requests f r o m

at 12:50 p.m. and 5:50 p.m. Coach

students. It is felt the course
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will greatly benefit those already

and will discuss the upcoming

studying modern languages, and aid

football game, recap the season
t o date, and talk about the

News from Rec

English.

players.

We did i t again! Another
4-page issue of 777e UCF
Report. But now that our
staff members have had a
chance t o catch their
collective breaths after a
busy year, we proudly
announce that next week
begins weekly publication
of our usual 8-page issues.

in perfecting languages they are
already familiar w i t h , including

t o your fitness and ability level.
Faculty and staff members are
charged $5.00 per quarter t o help
defray the cost of the fitness staff.
Payment must be made at the cashier's
window in the Administration Building
and the receipt brought to the
Recreational Services' Office or t o
the fitness instructor. Students are
General body conditioning will
encouraged to participate and will not
be taught at all fitness levels w i t h
be charged because they pay the
emphasis on minimizing heart risk
university activity fee, which funds
through cardiovascular fitness and
endurance and weight loss, if needed. the program.
It is recommended that you have
The activities involved, jogging,
a physical exam f r o m your own doctor
calisthenics, weightlifting and
before starting this program.
flexibility exercises, are geared
During the first full week of
classes, a physical fitness program
will begin for faculty, staff and
students, and w i l l resume for
participants f r o m the previous
quarter. The class will meet on
Mondays, Wednesdays and Fridays
between the hours of 12 and 1 p.m.

The 20th Century French
Literature (in English) course is
designed t o benefit students in the
humanities as well as anyone w i t h
an interest in literature and the
arts. The course will provide an
understanding of some of the
artistic, literary and philosophical
movements that came out of Europe,
and f r o m France in particular. Classes
will meet four times a week at noon.
For more information on these
language courses, contact the
Dept. of Foreign Languages (x2641).
Special forms are available for
those who wish t o enroll but who
are not seeking degrees.
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Official Memoranda
To:

Faculty and Staff

From:

G. C. H o r t o n , Director of Purchasing

To:
From:

Faculty and Staff
K. G. Sheinkopf, Director of Information Services

Subject.

Excess Material Storage in Central Receiving

Subject:

Local Publications

Over the past several months Central Receiving has received
numerous requests f r o m various departments expressing their desire t o
have certain materials and equipment stored there.
We would like t o be able t o accommodate such requests; however,
space is n o t available in the Central Receiving facility for storage
of excess materials.

To:

AH UCF Employees — for your information

From:

Chancellor's Memorandum: CM 77-51(1) Revised

Subject:

Conflict of Interest Reporting Requirements

This memorandum is to clarify the intent and application of the
provisions of Rule 6C-5.12.(1), Florida Administrative Code,
entitled " C o n f l i c t of Interest," as they apply t o the sale or
purchase of textbooks written by employees of the State University
System, and as amended by Section 112.313(12)(f), Florida Statutes,
passed by the 1977 Legislature.
The provisions of 6C-5.12 are such that they may be interpreted as
being in conflict w i t h the desirability of publishing scholarly
w o r k , textbooks, and other creative efforts. Until the universities
promulgate their rules concerning conflict of interest, the following
practices shall be instituted Systemwide t o demonstrate our
recognition that publishing is related t o professional advancement
and the achievement of learning.
The following practices will demonstrate a reasonable standard of
judgement relative to c o n f l i c t of interest in the use of textbooks:
In any course taught by the author of the text, or relative
of the author, where the text may be required by the author
or by any other person or group, or where the text may be
assigned as "collateral reading," where students may
reasonably infer that its use is required, the author shall
notify the Chancellor of the textbook selection, but only
when the total sales of the text at the university exceeds
$500 a year.
Further, in such cases, the author may wish to overcome the
potential conflict of interest or the possible appearance of
conflict of interest by using the royalties so received to
enrich the academic community in some appropriate manner.
Such steps, however, are not mandatory.

•
To:
From:

A l l Employees
Joseph Gomez, University Controller

Subject:

Direct Bank Deposit of Payroll Checks

We, of course, want maximum exposure. Likewise, they want
our information so that they d o a good reporting j o b .
Monthly magazines such as Orlando-Land have a copy deadline
one m o n t h prior t o publication. Six weeks is better t o help assure
being a part of their planning. The same applies t o the bi-monthly
Central Florida Scene.
The Bi-monthly Calendar of Cultural Events (Council of
Arts and Sciences) deadline is five weeks prior t o publication date. This
may mean a 3-1/2 m o n t h advance notice depending upon the t i m i n g
involved (publishes J / F , M/A, M/J, J/A, S/O, N/D).
The Quarterly Calendar of Events (Dept. of Commerce) is
distributed statewide and includes items of general interest: A r t
Shows, Flower Shows, Special Events, Dance, Lectures, Theatre,
Musicals, All Sports. Deadline is 10 weeks prior t o the first m o n t h
in each quarter: Jan./Feb., Mar./Apr., May, June/July, Aug.,
Sept./Oct., Nov., Dec.
Most Weekly Newspapers publish on Thursday w i t h a copy deadline
of noon the preceding Monday. For f u l l features and for items w h i c h
will be used in a calendar-of-events, additional planning time is
required.
In the Sentinel Star, the deadline f o r weekly calendar
formats varies f r o m five to seven days preceding publication.
Manuel's Orlando Events (primarily cultural) has a mid-October
deadline for the entire succeeding year.
With all of the above, many time-delay factors must be considered
and allowed for — campus mail, U.S. Mail, release preparation, information verification if there's a question, release printing and mailing
preparation.
One final point — the Office of Information Services is the
University's official media contact. We would prefer that all material
sent to local news media come directly from this office. We are glad
t o work w i t h you on publicizing your event, but call your attention t o
the above lead times and deadlines, which are essential in having
materials printed.
Feel free to call my office (x2504) anytime y o u have a question
or idea for UCF publicity.

To:

We will begin our direct deposit of payroll checks w i t h Sun First
National Banks w i t h the paychecks that are paid on September 2 1 , 1979.
No further action is required of those employees that have already
signed up. Other employees that are interested in signing up w i t h Sun
Banks or w i t h either Southeast National Bank of Maitland or the Citizen's
Bank of Oviedo should contact the University's Payroll Department located
in the Administration Building, Room 349.

•
To:

Faculty and Staff

From:
Subject:

Orlyn B. LaBrake, Associate Director of Libraries
Fall Quarter Library Hours

The Library hours effective September 24, 1979 are:
Monday - Thursday
Friday
Saturday
Sunday

As you plan special programs for the 79-80 academic year, please
consider having your schedules of events finalized by the earliest
possible date. The editors of the publications noted below are
interested in UCF events that f i t w i t h i n their respective formats.

A l l Departments

From:

Dick Scott, Director of Auxiliary Services

Subject:

Use of FTU - UCF Letterhead Stationery

As of December 1 , 1979, all departments should discontinue the
use of FTU letterhead stationery and are t o begin to use UCF
letterhead. Please place your orders for stationery w i t h the
December 1st deadline in mind.
Requisitions for UCF letterhead and envelopes should be filed w i t h
Purchasing no later than October 1, 1979 in order t o receive these items
by the December 1st deadline. Camera-ready copy for letterhead is
available in the Print Shop.
A l l questions and concerns pertaining t o this deadline should be
directed to Auxiliary Services (x2624).

7:45 a.m. - 11:00 p.m.
7:45 a.m.10:00 a.m.-

6:00 p.m.
5:00 p.m.

2:00 p.m.- 11:00 p.m.

To:
From:

A l l Career Service Employees
Mary A l f o r d

Subject:

Special Personal Holiday

To:

All Employees

From:
Subject:

Joseph Gomez, University Controller
Salary Increase

The check you will receive on September 2 1 , 1979 (Payroll period
August 31 thru September 13) will include your pay increase that was
effective September 1. Therefore, this check will cover 1 day at your
old rate of pay and 9 days at your new rate of pay.

Effective July 1, 1979, 6ach permanent full time Career Service
employee has been authorized one additional Holiday to be used on any
day selected by the employee w i t h the approval of his/her supervisor.
Members of the teaching and research faculty and Administrative and
Professional employees are not eligible for the Holiday.

Your first full payperiod at your new rate (September 14 t h r u
September 27) will be the check you receive on October 5, 1979.

The Holiday is to be used by June 30, 1980, and cannot be accumlated
or paid for at termination. It is supervisor's responsibility to ensure
that employees are eligible for the Holiday.

From:

Career Service employees should designate this as "personal
h o l i d a y " in the Holiday portion of the time card. The Holiday must be
used as an 8 hour increment.
If y o u have any questions regarding this, please call Personnel
Services.

To:

Faculty and staff
R. V. Neuhaus, Assistant Director
Physical Plant - Facilities Planning

Subject:

Use of Dump Area

We are attempting t o bring our d u m p housekeeping into full
compliance w i t h rules of the Department of Environmental Regulations.
The Physical Plant will take all appropriate active measures required,
but needs the enlightened understanding and cooperation f r o m our campus
community to make it stick. Specifically, all students, faculty, staff
and auxiliary service organizations are required t o desist f r o m use of

To:

All Departments

From:

Purchasing Division

Subject:

IBM Typewriter Price Increase

If you are planning to requisition IBM typewriters in the near
future, we recommend that y o u forward your requisition to Purchasing
no later than September 26, 1979, prior t o IBM's price increase, which
becomes effective November 1, 1979. You may be able to realize a
savings of as much as .$80 per typewriter by purchasing it now. For
additional information, please call Fran Hilliard, x 2 6 6 1 .

this dump area for disposing of any garbage, litter, or other personal
debris or effects.
A n y individual or group choosing to ignore this request will be
in violation of State Law 403.413 and will be subject to the penalties
and stiff fines applicable thereunder. This regulation will be upheld,
b u t . . . rather than to stress the ominous implications of a public
law . . . we appeal to everyone to understand its motives and to help
us keep our community at the highest levels of sanitation and housekeeping.

Page 3

The UCF Report

UCF Library Current Awareness Report
A special bi-weekly report f r o m the UCF Library

The Current Awareness Report, published by the Library since
1969, offers excerpts of newspaper articles dealing w i t h important
issues and developments in higher education. Complete articles are
available f r o m the Reference Department, UCF Library, P. O. Box
25000, Orlando, Florida 32816.

colleges. Inflation hits w i t h particular fury because higher education is
so labor intensive, comprising as much as 70 percent of some schools'
operating budgets. Not only must wages keep u p w i t h the cost of living,
but new laws have increased m i n i m u m wages and Social Security costs. Fuel
bills are skyrocketing. A n d book costs have risen about 20 percent a year.
To cope w i t h these pressures, many schools must a face a 'devil's choice.'
Do they raise their prices or diminish their product. Either way, they
are seen as giving the buyer less return on investment."
H E Y , GETCHER SAVWOR FARE - RED H O T ! - (by Frank Wolf)

THE I D E A OF A U N I V E R S I T Y - (by Frank H.T. Rhodes,
President of Cornell University) Today, 9/5, p. 16A.
"American undergraduate training was established on the basis of
liberal learning. Though originally represented by a curriculum,
contemporary liberal arts are marked more by their spirit than by their
content. Their goal is freedom, the liberation of individuals f r o m the
limitations of ignorance, prejudice, place and time, which are our common
lot. But liberation f r o m certain things is a means and not an end. Its
purpose is t o allow informed c o m m i t m e n t rather than rootless abstention.
Our colleges today are more successful in challenging assumptions than in
encouraging conclusions, more concerned w i t h analysis than synthesis. This
reflects the temper of the age, b u t i t has its dangers, for a liberal
education, narrowly conceived, can t u r n a man or woman into a permanent
critic, a convinced cynic, a detached observer of society, rather than a
persuaded participant. This decline in personal affirmation should be a
matter of b o m personal and public concern, for affirmation is the basis
of all personal f u l f i l l m e n t . . . . But such affirmation involves more than
personal satisfaction, for democracy requires n o t only an informed b u t also
a committed citizenry."

New York Times, 8 / 2 1 , p. 19.
" R u n n i n g universities is becoming harder every year. The decline in
the birth rate in the early 1960's is making it tougher t o find qualified
students. Many institutions find it necessary t o dip ever more deeply into a
shrinking pool of applicants to keep afloat. A variety of techniques is
being used t o reduce the cost of instruction: the increased use of cheap,
part-time faculty members, freezes on tenure and sabbaticals, increased
teaching loads, early-retirement 'sweeteners,' and increased class size.
But the most prevalent response t o the new financial pressures has been
the development of programs t o attract some p o r t i o n of the flourishing
adult student 'market.' Many of the new 'lifelong learning' programs
smack of academic hucksterism. Colleges advertise the liberality of their
policies for conferring credit for life experience in an effort t o
attract adults. Institutions also sell credentials by accrediting instruction offered in the armed forces and in business organizations. The
continuing-education unit of credit is gaining acceptance as a device for
attracting additional enrollments. Continuing-education programs are
typically designed by marketing-oriented academic bureaucrats, not faculty
members or faculty committees. Continuing-education courses, therefore,
do not always meet high academic standards."

COLLEGES REAP THEIR OWN CROP OF MISERY - FEDERAL
R E G U L A T I O N - (by Paul Seabury) Los Angeles Times, 8 / 3 1 , pt. 2. p.7.
" T h e w o r l d is f u l l of ironies; a businessman w h o reads what follows
may d o so w i t h w r y amusement. For more thiin half ?. century, American
universities have been the chief seed-beds for ideas about how t o regulate
society and business. Now the tables are turning, and the petard hoists
its creator. A f t e r only a decade of intense activity in Washington, American
higher education today is as much subject t o federal regulation as is the
automobile industry. Since it is now true, as Clark Kerr once prophesied,
that American universities have become public utilities, it will do no
good for defenders of academic freedom to cry for exemptions and immunities.
If every other major American institution (except churches and newspapers)
is meticulously regulated by federal authorities, why should universities
be given favors? Regulation penetrates nearly every college and university
in the country. This is particularly intriguing, since American higher
education — exemplar to the world — grew t o maturity before World War II
w i t h no federal assistance whatsoever (except land grants to some state
colleges), and federal regulations were unheard of until very recently.
Now, regulation touches and controls so many aspects of university life
that few people, besides administrators and higher-education specialists,

PROFESSORS A N D UNIONS: THE T R E N D IS TO JOIN Christian Science Monitor, 8/27, p. 18.
"College professors, union membership, and collective bargaining.
These three used to be quite unlinked. But for the past 15 years, more
and more faculties at U.S. colleges and universities have been joining
unions and engaging in collective bargaining. It is estimated that some
500 of the 2,400 U.S. institutions of higher learning are now unionized
and that about 1 of every 4 faculty members carries a union card, pays
union dues, and negotiates through his union for salary and job placement.
This growth in union 'shops' at the higher education level came along in
the mid-1960s when colleges and universities were expanding enrollments
and both state and federal funding was abundant. But now comes a demographic
downtrend. There are fewer 12th graders than last year; even fewer 11th
graders than seniors in the U.S. secondary schools. Hence, fewer students
will be going directly to college. Fewer students mean less tuition income
as well as a gradually lessening amount of state and federal funding.
The question arises: Will faculty members turn toward or away from unions
at a time when there are more qualified teachers than there are positions
and the number of dollars behind each student is dropping?"

have the slightest comprehension of what is going o n . "
WHEN A WOMAN'S BASIC B L A C K IS CAP A N D GOWN COLLEGES IN A M E R I C A : THE W E L L C O U L D RUN DRY - (by Glen Ritt)
Gainesville Sun, 9 / 4 , p. 1 .
" T h e college year is about t o begin, but a golden age of higher
education is coming t o an end — w i t h alarming consequences. This year is a
great divide between an ear of constant, confident growth and dark, uncharted
period of steady decline for the nation's universities and colleges. In
1979, America's 18-year-old age group - the traditional source of entering
college freshmen — peaks. In the next 13 years, this natural student pool
will plunge 25 percent. This means a loss of vast t u i t i o n funds. Making
matters worse, colleges and universities face chronic inflation, overexpanded facilities and an increasingly cynical generation of parents who
wonder: Is college w o r t h the price? Few colleges or universities will emerge
from the 1980's unscathed. The small, quaint campus seems the most endangered.
Some are expected t o fold. But huge public institutions are vulnerable, t o o ,
in the wake of taxpayer revolt, as evidenced by California's Proposition
13. Many will retrench by eliminating degree programs and denying
professors tenure. The warning signals were evident years ago, but many
colleges and universities still appear unprepared to manage the new realities. . . . Many college officials seek 'that one angel' to bail them out,
says Mark Curtis, president of the Association of American Colleges. "We
see them trying to buy time, taking makeshift steps to appease the a l u m n i . ' "
COLLEGE'S ' W O R T H ' KEEPS SLIPPING - (by Glenn R i t t )
Gainesville Sun, 9/5, p. 1.
"'Fifteen years ago, m o m m y and daddy felt if they got sonny through
college, the world w o u l d be his oyster. Now they aren't that sure,' says
Brookings Institution economist David Brenerman. Men graduating college in
1969 earned about 53 percent more than a high school grad. The economic
advantage, however, has dropped t o only 35 percent more, says Richard
Freeman, a Harvard professor. A b o u t 30 percent fewer men and 50 percent
fewer women hold jobs related t o their college studies than they did in
1958, Freeman adds. Sectors of the economy that hired many college graduates
in the past - education, research and development, even government - have
retrenched in recent years. Engineers are the exception; they remain at
a premium. 'Barring a large shift, such as might result from a huge energy
program, the likelihood is that depressed conditions will continue well into
the next decade, if not longer,' predicts William College economist Michael
McPherson. These same economic conditions, obviously, are felt by the

(by Kathleen Newland) Christian Science Monitor, 9/7, p. 23.
" A s this year's ranks of young people stepped forward to receive
their college degrees across the United States, a majority of the faces in
those ranks were female. Because the of credentials conferred by colleges
or universities are increasingly important in a competitive and complicated
world, this trend has far-reaching implications for the distribution of
power, status, and income between men and women in our society. . . . Formal
education is a necessary but not sufficient condition for women's equal
participation in society. The great strides that women have made in higher
education must now be matched by opportunities for them t o use their skills
in a system that uses objective qualifications, talent, and energy rather
than gender as its criteria for advancement. Both women and society as
a whole will benefit."
WOMEN M E E T C H A L L E N G E OF COMPETITIVE LAW SCHOOL (by Marianne Taylor) Tallahassee Democrat, 9/5, p. 1C.
"When Ada Kepley graduated from Chicago's Union College of Law in
1870, 50 years would pass before the women's suffrage movement would take
hold in 1920 and almost 100 years before 'women's l i b ' w o u l d become jargon.
Although she carries the distinction of being the first female t o graduate
f r o m an American law school, it's unclear whether she practiced law. A t
that time, permission was needed — a special act of the state legislature,
a decision by the state court, or both — before the state w o u l d grant a
woman a license. A man needed only t o pass the exam

Today's tight

job market leads law students on a similar search for distinction, but a
law degree no longer suffices. Instead, law students clamor for positions
on student legal publications. Membership on a law school publication
staff 'is traditionally viewed as the hallmark of success in law school,'
says one law student. And the position of editor is most prestigious;
editors are courted by major law firms nationwide. . . . Time has brought
more than changes in the way would-be lawyers set themselves apart f r o m
colleagues. A recent coincidence at Northwestern shows that women are
shedding the corsets of traditional female roles. This year women hold
the positions of editor-in-chief of all three Northwestern University
law journals. When the women were elected t o the positions, little thought
was given to their sex; and that, perhaps, is the best indication that
the seed Kepley planted in 1870 at the Union College of Law (now
Northwestern University Law School) is bearing f r u i t . "
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Employment Opportunities
The University of Central Florida is an
Equal O p p o r t u n i t y / A f f i r m a t i v e Action
Employer.
The Division of University Personnel
Services lists the following available
positions at UCF. They are listed by job
title, department, minimum
qualifications, annual salary range,
bi-weekly salary, and closing date for
applications. It is the responsibility of the applicant to successfully
complete any required performance and/
or written exams prior to being
considered for a specific job opening.
Tests are administered by appointment
only, on a limited but continuous
basis. If you are unable to schedule
an exam for a current vacancy before
the posted closing date, we encourage
you to proceed with the exam so that
you will be eligible for the next
position in that class which becomes
available. All test scores are valid
for four years. For information on
any required exams, as well as further
details on these positions, contact
Personnel at x 2 7 7 1 . A listing of
available faculty positions within the
SUS is available on request at the
receptionist's desk (ADM 230).

Career Service
Management Sys. Analyst I
(Personnel Svcs.). Four year college
degree and one year of experience in
systems procedures analysis,
management analysis, or industrial
engineering. Written test required.
Prefer experience in developing new
computer on-line systems through
the analysis and conversion of
manual systems. $13,468-17,916,
$516.02. 9/28.
Key-Punch Operator. (Personnel
Svcs.). Completion of the tenth
grade and six months of experience
in the operation of key punch and
verifying machines. Prefer experience
on Harris 1650. $7,225-9,167,
$276.82. 9/20.
Clerk Typist II (Sociology/Social
Work — Brevard Center, Cocoa).
Graduation from high school and one
year of clerical and/or typing
experience. Position to run t h r u
7/80. Written and typing test
required. $6,578-8,290. $252.03. 9/20.
Laboratory Technologist II (FSEC,
Cape Canaveral, FL.). Graduation from
high school and five years of
experience in public health, medical
clinical, or research laboratory;
or graduation from college w i t h major
course work in a physical or natural
science and one year of above

The UCF Report
777e UCF Report is a weekly
publication of official information
and news for the faculty and staff
of the University of Central

experience. Job requires experience
in lab techniques and methodology,
electronic measurement of temperature,
flow, pressure, etc., and calibration
of test instruments. Desire College
training in mechanical or electrical
engineering.
Secretary III (Nursing Program,
Education). Graduation from high
school and t w o years of secretarial
and/or clerical experience. $8,33210,712, $319.23. 9/27. 9/27.
Secretary II (Management). Graduation from high school and one
year of secretarial and/or clerical
experience. Written & typing tests
required. $7,225-9,167, $276.82.
9/27.
Teller I I (Cashier's Office).
Graduation from high school and one
year of experience as a teller.
Written test required. $7,5809,668, $290.42. 9/27.
Accountant I (Fin. & Accting.)
Four year degree w i t h major course
work in accounting. Progressively
responsible professional accounting
experience may be substituted for
the required degree on a year-foryear basis. Prefer experience
gained from working in a university
environment. $10,754-14,094, $412.03.
9/27.
Machinist (Phy. Pit.). Graduation
from high school and four years
experience as a machinist, or completion of a recognized machinist
apprenticeship program. Hours:
7:00 a.m. to 3:30 p.m. $11,33814,909. $ 4 3 4 . 4 1 . 9 / 2 0 .
University Police Officer I
(Univ. Police Dept.). Graduation
from high school and 2 years of
past high school law enforcement
experience. Certification by Police
Standards Commission preferred. Only
candidates whose names appear on
certificate of eligibles need
apply. Rotating shifts. $11,986.
$459.23. 9/27.
Secretary I I I . (Medical Record
Admin.). Graduation from high
school and t w o years of secretarial
and/or clerical experience. Written
& typing tests required. Prefer
university experience. $8,33210,712. $319.23. 9/27.

OPS Temporary
Trades Helper (Phy. Pit.). Completion
of 8th grade and one year of experience
in building, mechanical, or equipment
maintenance and operation. Hrly. $3.80.

9/20.
Clerk Typist III (Personnel Svcs. -
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Women's Club
news
The UCF Women's Club Coffee,
hosted by Mrs. Colbourn, will be
held in the Village Center on
Tuesday, Sept. 25th at 10 a.m.
A Tailgate Party is being
planned for the UCF — Maryv ille
College football game on Oct.
13th. Bring your own supper,
drinks will be provided. The
whole family is welcome, and
you can sign up at the Fall
Coffee.

Channel 24 holds
grand opening
WMFE-TV, Orlando's public broadcast station and UCF's new neighbor, is
holding a grand opening celebration of
their new facility at 11510 E. Colonial
Drive — the former studio of Channel 35.
A variety of events are planned,
many of which will interest UCF faculty
and staff. Among the activities planned
for the coming week is a special preview
of the 24 Carat Collection of art and
antique items which will be up for bid
during the station's October auction.
The preview will be held tonight at
7 p.m.
This Sunday, Mr. McFeely and
Purple Panda of Mister Roger's
Neighborhood show will present t w o
free performances in the studio. Next
Tuesday will be Senior Season Open
House, and next Wednesday, Louis
Rukeyser, host of Channel 24's Wall
Street Week series, will lecture at
the center. Contact Channel 24 (2732300) for information on tickets and
schedules of all the events.

CHANCELLOR CREATES
LABOR RELATIONS CENTER
Chancellor E. T. York has announced
the creation of a center for the education
and training of both labor and management representatives in labor relations.

Wednesday during the academic year,

on any material appearing in this

Half time). Graduation f r o m high school
and t w o years of clerical and/or
typing experience. Written & typing
tests required. Hours: Morning or
afternoon. Hrly. $3.63. 9/20.
Clerk II (Police Dept.). Graduation from high school and one
year of general clerical experience.
Written test required. Hours: Flexible,
10:00 a.m. t o 7:00 p.m. Position for
one quarter only. Hrly: $3.03, 9/27.
Secretary III (Coop. Ed.). Graduation from high school and t w o years
of secretarial and/or clerical
experience. Written & typing tests
required. Prefer experience w i t h
counseling students & budget accounts.
Position for t w o quarters only.
Hrly. $3.99. 9/20.
Data Console Operator. (Library).
Completion of 10th grade and 2 years
of clerical or key punch experience.
Written test required. Monday thru
Thursday, 11:30 a.m. t o 10:00 p.m.
Orientation on first shift for 2
weeks. Hrly. $3.46. 9/20.

Publicity Contact
Contact Linda Boyette (x2504) for
assistance in publicizing programs or
events in the local news media. She will
work w i t h you on developing story ideas
for maximum media coverage. .

This center, based on programs already
operating at FIU and F A M U , will
eventually offer courses at all nine
universities in the SUS. Union representatives and management personnel
will be able to receive training and a
degree in Industrial and Labor
Relations.
Noting that this center would be
the first of its kind in the South,
York said: "This program will provide
the skills and experience to both
private and public sector labor relations
personnel to help representatives f r o m
each side of the bargaining table t o
understand and deal w i t h each other's
problems fairly and peacefully.

Personnel
Betty Schroeder (clerk typist
I I , Student Health Serv.) was
formerly employed by the state in the
division of forestry. A native of
Rochester, N.Y., she now lives in
Winter Park and has t w o grown
daughters.
Harry Dixon (stock clerk,
Bookstore) comes t o UCF f r o m Norfolk,
Virginia. His special interests
include hiking, swimming and
camping.
Laura Drye (secretary I I I ,
Engr.) received her B.S.B.A. f r o m
UCF and is currently enrolled here
as a graduate student.
Dee Hamper (acct. clerk I I ,
A u x . Serv.) is a former employee of
Saga Food Services. She is the mother
of four children: Laurie, 16, Terri,
15, T i m , 10 and Chuck 9. She enjoys
horseback riding and crocheting.
Effective August 2 8 / 1 9 7 9 Corporal
James Ramirez assumed the duties and
responsibilities of 1st shift supervisor
for the University Police. He is replacing Corporal Franklin J. Schneider,
who retired August 30, 1979.
Other new employees are: Neil
Gallagher (operator I, Comp. Serv.);
Paulette Gilman (operator I, Comp.
Serv.); Lawrence M. Dalland
(operating engr. I I , Utilities H V A C ) ;
Rebecca Welsh (secretary I I , Bus.
Admn.).
New OPS employees are
Judy A. Eller (Intercol.
Athletics), Bernard L. Foy,
(Tech. Info. Services), Sheila
Oelfke (Woman in Science Career
Workshop Grant) and Joan A.
Schipper (Library).
Employees leaving the
university include Verna L.
Anderson (Stu. Health Services),
Vivian B. Anderson (Col. of Extended
Studies), Beth S. Annunziato (Library)
Sherryll M. Fischer (Accountancy)
Patricia F. Hightower (VC) Ann B.
Lowe (Personnel Services), Marie F.
Mitchell (Print Shop), Dawn M.
Nowlin (FSEC), James M. Smith
(Off. of Vet. Affairs), Lee Anne
Smith (Business Barometer II)
Sandra A. Starr (FSEC), Robert
S. Traxler (Cntr. for Econ. Ed.),
Janet S. White (Auxiliary A d m i n . ) ,
and Karl J. Wolking (Library).
Taking a leave of absence is
Gordon W. Paul (Marketing).
Returning f r o m leave of absence
is Judy P. Boyte (Col. of Soc. Sci.).

Leukemia Society
sponsors swim classic
The local chapter of the Leukemia
Society of America is sponsoring a
Super Swim Classic from noon until
6 p.m. on Sunday, September 30,
at all Central Florida Days Inn pools.
If you're interested in making a
big splash for this worthwhile cause,
you can join the other swimmers
by calling 898-0733 before this
Sunday's deadline. Among the
swimmers already signed up is
Helen Camfield, a UCF graduate
(and still current student), who
at 77 years of age is the oldest
swimmer entered. She is being
sponsored by several UCF alumni.

CALENDAR
T H U R S D A Y , SEPTEMBER 20
Audio-Visual Presentation. Dr. Jack
Noon (physics) will give a presentation,
"Einstein: The Man and the Scientist,"at
the John Young Museum and Plantarium
7:30 p.m. A student of Einstein, Dr.
Noon's presentation is part of a special
exhibit at the museum marking the 100th
anniversary of Einstein's birth.

